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Advertisement 
(Australian Financial Review, Friday 30th August 2019) 
 

 

 

Board Member 

Part-time role 
 

The Great Barrier Reef is an iconic World Heritage site and is the largest coral reef ecosystem on the planet. It is a 
precious national asset, supporting 64,000 jobs and providing $6.4 billion annually to the Australian economy. 

The Authority Board is a statutory board overseeing the Great Barrier Reef Marine Park Authority, which employs 
approximately 220 staff. It operates in the context of complex challenges facing the Reef which increasingly transcend 
the Marine Park’s boundaries and have cross-jurisdictional, national and international dimensions.   

The Australian Government is seeking expressions of interest from experienced, collaborative board members. 
Expertise in natural resource / parks management, business / industry, or strategic management is currently 
desirable, and an understanding of the Australian Public Service operating environment is an advantage. Legislative 
requirements also apply. 

This is a rare opportunity to contribute to the strategic direction for management of the Great Barrier Reef and build 
on a proud history of leadership and innovation. 

 

Closing date: 13 September 2019. 

For a copy of the information pack or to submit your expression of interest, including a cover letter and resume, 
please go to www.derwentsearch.com.au and search the role title. 

For further information, contact Andrew McEncroe or Michelle Gardiner of Derwent by email 
GBRMPA@derwentsearch.com.au or on (02) 9223 1855.  

  

http://www.derwentsearch.com.au/
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Introduction 
The Great Barrier Reef is an iconic World Heritage site and is the largest coral reef ecosystem on the planet. It is a 
precious national asset, supporting 64,000 jobs and providing $6.4 billion annually to the Australian economy.  

The Great Barrier Reef Marine Park Authority is a Commonwealth statutory authority responsible for management 
of the Great Barrier Reef Marine Park. The Authority operates in the context of complex challenges facing the Reef 
which increasingly transcend the Marine Park’s boundaries and have cross-jurisdictional, national and international 
dimensions. 

 
About The Great Barrier Reef Marine Park Authority  
The Authority was established under the Great Barrier Reef Marine Park Act 1975 and is the Australian Government’s 
statutory authority responsible for protecting and managing the environment, biodiversity and heritage values of the 
Great Barrier Reef Region.  
 
The Authority reports to the Australian Government Minister for the Environment and is the leading source of advice 
on a range of matters relevant to the control, care and development of the Marine Park. 
 
The key functions of the Authority are providing expert knowledge to influence and advise decision-makers; regulating 
use of the Marine Park; educating and fostering stewardship; and enhancing reef resilience through continuous 
improvement in Marine Park management. The Authority’s plans, policies and field operations are focused on 
sustaining the Reef’s health and resilience for all communities and depend on strong community engagement.  
 
Maintaining a close working relationship with Traditional Owners, partners and stakeholders is critical to the 
Authority’s management of the Marine Park. The Authority has a broad and well-established network which includes 
Traditional Owners, Commonwealth and State agencies, tourism operators, scientific researchers, councils, schools, 
fishers and other Reef industry operators. 

For more than 40 years, the Authority has been managing this great natural icon to ensure it is protected for the 
future. Its work is guided by: 

• The Great Barrier Reef Marine Park Act 1975 
• The Corporate Plan 
• Australian Government policies 
• Portfolio Budget Statement 
• The Great Barrier Reef Outlook Report 
• and government priorities. 

 
More information about the Authority is available at: www.gbrmpa.gov.au/ 

 

Operating Context  
In 2017 the Australian Government commissioned an independent Review of Governance of the Great Barrier Reef 
Marine Park Authority. The Review found that although the core functions and objectives of the Authority have not 
changed since a 2006 review of the Great Barrier Reef Marine Park Act 1975, the scale and complexity of the tasks 
undertaken by the Authority has increased significantly. Strong governance of the Authority to meet these challenges 
is important.  
 
The Australian Government has accepted all 24 recommendations made in the review, available at: 
www.environment.gov.au/marine/gbr/authority-governance-review New governance arrangements for the Great 
Barrier Reef Marine Park Authority introduced in the Great Barrier Reef Marine Park Amendment (Authority 
Governance and Other Matters) Act 2018 came into effect on 29 October 2018. Dr Ian Poiner was appointed as 
Chairperson of the Authority on this date. Mr Joshua Thomas commenced as Chief Executive Officer of the Authority 
on 18 March 2019. 
 

https://www.legislation.gov.au/Series/C2004A01395
http://hdl.handle.net/11017/3400
http://www.gbrmpa.gov.au/managing-the-reef/how-the-reef-is-managed/great-barrier-reef-outlook-report
http://www.gbrmpa.gov.au/
http://www.environment.gov.au/marine/gbr/authority-governance-review
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The Authority operates in a more complex environment than it did a decade ago. The predominant threats to the 
Reef are external to or transcend Marine Park boundaries and have cross-jurisdictional, national and international 
policy implications. 
 
In the context of this rapidly changing Reef environment,  the Authority is actively broadening its focus to facilitate 
targeted, science-based Reef restoration and intervention activities. Adopting these innovative approaches to Reef 
restoration, alongside established management practices, will ensure the Authority is better addressing the most 
significant stressors to the Reef. The Authority adjusts its management approach as necessary to support Reef 
resilience, and continues to work across Government and with partner organisations to support the health of the 
Great Barrier Reef into the future. 
The Authority’s involvement in the Reef 2050 Plan provides it with an opportunity to influence the overall response 
to key Reef threats in partnership with other Australian Government agencies, the Queensland Government and 
other parties. Integral components of this include responding to the findings of the 2019 Outlook Report for the Great 
Barrier Reef; and ensuring the best available information and knowledge is used to inform management decisions 
through the Reef 2050 Integrated Monitoring and Reporting Program.  
 
Underpinning the Authority’s management is its world-renowned regulatory framework and Great Barrier Reef Marine 
Park Zoning Plan 2003, as well as a combination of management tools and approaches to provide certainty about 
where use may occur, the types of activities allowed and the conditions under which activities may take place. These 
tools include a Marine Park-wide zoning plan, plans of management, site-specific management arrangements, and 
agreements for traditional use, permits, education, compliance and enforcement.  
 
Through targeted education and stewardship programs, the Authority works to establish mutually beneficial 
relationships with Traditional Owners, regional councils, Queensland and Australian government agencies, students, 
Reef-dependent industries, community groups, and the community more broadly to empower localised stewardship 
of the Reef. 

 

Authority Board  

The Great Barrier Reef Marine Park Authority reports to the Minister responsible for the Environment. 

The Authority Board comprises a part-time Chairperson, a full-time Chief Executive Officer, and five part-time 
member positions. All Authority Board members, including the Chairperson and Chief Executive Officer, are 
appointed by the Governor General on the recommendation of the Federal Minister for the Environment.  

The Authority Board meets a minimum of six times per year, however it can meet as many times as is required. 

 

Authority Board Members 
Current Authority Board members are: 

• Dr Ian Poiner, Chairperson 
• Mr Josh Thomas, Chief Executive Officer 
• Ms Wendy Morris 
• Mr Dave Stewart 
• Prof Emma Johnston AO 

 
Recruitment of an Indigenous Authority Board member is underway. Board member biographies, as well as links to 
previous Authority Board decisions are available at: www.gbrmpa.gov.au/about-us/our-board 

 

Authority Board Responsibilities 
The Authority Board, led by the Chairperson, is responsible for the management of the Marine Park under the Great 
Barrier Reef Marine Park Act 1975.  This includes: 

• Developing plans and policies to allow for a range of ecologically sustainable uses 
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• Encouraging the engagement of users in the management of the Reef 
• Assisting Australia in meeting its international obligations in relation to the World Heritage Convention. 

 

The Chief Executive Officer is responsible for the day-to-day operations of the Great Barrier Reef Marine Park 
Authority and is the Accountable Authority and Agency Head for the purposes of the Public Governance, Performance 
and Accountability Act 2013 (PGPA Act) and Public Service Act 1999 (PS Act) respectively. 

 

The Authority Board may delegate its powers to enable agency staff to make decisions about operational matters 
that give effect to the Authority Board’s policies and guidelines (e.g. permit decisions). The Authority Board does not 
make decisions on how the Great Barrier Reef Marine Park Authority spends its budget.  The Great Barrier Reef 
Marine Park Authority’s budget and expenditure is the responsibility of the Chief Executive Officer as the Accountable 
Authority. The Chief Executive Officer is not subject to direction by the Authority Board in relation to the Chief 
Executive Officer’s performance of functions, or exercise of powers under the Public Governance, Performance and 
Accountability Act 2013 or Public Service Act 1999. 
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Position Details 
This is an exciting opportunity for an experienced and strategic candidate to create a real, lasting impact on the 
management of the Great Barrier Reef Marine Park.  

The Board’s functions are set out in section 7 of the GBRMP Act and it is responsible for the management of the 
Marine Park. The Board formulates and is responsible for the strategic direction of the Authority. The Board’s values 
are to embrace innovation, demonstrate leadership and integrity, and build strong relationships with stakeholders in 
the management of the Great Barrier Reef. 

In undertaking its role, the Board will act with a view to ensuring the Authority: continues to provide world-class Marine 
Park management to protect the Outstanding Universal Value of the Reef; continues to champion the Australian 
Government’s overarching adaptive management approach to address pressures on the Reef; and takes an agile, 
risk-based and outcomes-focused approach to regulation and management of the Reef that supports its resilience 
and ability to respond to the cumulative impacts of a range of threats to the Reef’s health. 

Location 
Your location is flexible, but Authority Board members attend approximately six full-day face-to-face meetings (mostly 
in Queensland) each year with an estimated one day of preparation ahead of each meeting. 

Remuneration 
You will be remunerated with a salary of $47,120 per annum and travel expenses are covered.  
 

Candidate Profile 
The Australian Government is seeking expressions of interest from candidates with a passion for protecting and 
managing the Great Barrier Reef to sit on the Authority’s Board as a part-time Board member.  

In identifying suitable candidates for appointment, consideration is given to how an individual may enhance the 
current capability mix of the board.   

Suitable candidates will have the following:  
• relevant Board experience; 
• the ability to process, critically analyse and question complex information; 
• the ability to operate effectively as part of a team in a committee environment; 
• an understanding of Australian Public Service operating environment; and 
• significant knowledge of, or significant experience concerning a relevant field (see below). Currently 

desirable areas of expertise include business strategy and leadership; and/or natural resource/parks 
management.  

 
Legislative Requirements 
Candidates must meet the following legislative requirements. 

Subsection 10(6) of the Great Barrier Reef Marine Park Act 1975 
Candidates must have significant knowledge of, or significant experience concerning, one or more of the following 
fields (bolded fields are preferred for this vacancy):  
 
• resource economics 
• science  
• natural resource management  
• Indigenous matters relating to the Marine Park  
• the tourism industry associated with the Marine Park 
• business or industry  
• public sector governance  
• regulation  
• education or communications  
• strategic management.  
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Subsection 10(9) of the Great Barrier Reef Marine Park Act 1975 
Subsection 10(9) provides that a person is not eligible for appointment as a part-time member of the Authority if, at 
the time of appointment, the person is a ‘member of the governing body of a relevant interest group’.   
 
Subsection 10(10) provides that “A person is a member of the governing body of a relevant interest group if:  

a) the person is involved in the management of another entity (whether incorporated or otherwise); and  
b) the other entity represents one or more groups of people who:  

i. are directly involved in advocating about the management of the Marine Park; or  
ii. use the Marine Park for commercial purposes.” 

 
Subsection 15A of the Great Barrier Reef Marine Park Act 1975 
Subsection 15A provides that a part-time member must not engage in any paid work that, in the Minister’s opinion, 
conflicts or could conflict with the proper performance of your duties. 
 

How to Express Your Interest 
Expressions of interest close on 13 September 2019. 

To express interest, please forward your submission by email to GBRMPA@derwentsearch.com.au or go to 
www.derwentsearch.com.au and search “Board Member” and follow the links. Your expressions of interest must 
include the following two documents: 

• a curriculum vitae  
• a brief cover letter outlining your interest in, and suitability for, the position, of not more than 2 pages. 

 
The cover letter must address how you meet the following legislative requirements of the Great Barrier Reef Marine 
Park Act 1975: 

• significant expertise in one of 10 fields (s10(6)) 
• not be a member of a governing body of a relevant interest group (at the time of appointment and for the 

duration of your appointment) (s10(9)) 
• not engage in any paid work that, in the Minister’s opinion, conflicts or could conflict with the proper 

performance of your duties (s15(A)). 
 

Expressions of interest containing cover letters that do not address how you meet the above legislative 
requirements may not be considered further.  

For a further information, please contact Andrew McEncroe or Michelle Gardiner of Derwent by email 
GBRMPA@derwentsearch.com.au or on (02) 9223 1855. 

 

Important Information 
Candidate list - The part-time Board member position is to be appointed by the Governor General on the 
recommendation of the Federal Minister for the Environment. This is a public expression of interest round to 
develop a list of candidates to be considered by Government, however this list is not limited to applicants who have 
submitted an expression of interest through this process.  
 
Expected timeframes and contact with candidates - The appointments process is subject to Government consideration 
and takes several months. Due to the requirements of Government decisions, during this time, it will not be 
possible to advise on the progress of your expression of interest or indicate likely timing for a decision. You may be 
contacted to provide further details to inform assessment of your eligibility and suitability for the position.  
 
Gender balance on Australian government boards - In making the appointment, consideration will be given to the 
Australian Government commitment to a gender diversity target of women and men each holding at least 40 per 
cent of positions on individual boards, with women holding 50 per cent of Government board positions overall. As 
at 1 July 2019, 40 per cent of positions on the Authority Board are held by women. Further information on gender 
balance on Australian Government boards can be found here: https://www.pmc.gov.au/office-
women/leadership/gender-balance-australian-government-boards  
 

mailto:GBRMPA@derwentsearch.com.au
http://www.derwentsearch.com.au/
https://www.pmc.gov.au/office-women/leadership/gender-balance-australian-government-boards
https://www.pmc.gov.au/office-women/leadership/gender-balance-australian-government-boards
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